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TERM 5 Friendships

T will know the
difference between
a hedlthy and
unhealthy
relationship.

| - Friendships

T will know
what caring
friends do.

I will know the
importance of
friends.

I will know what

makes d good
friend.

I will know how to
dpply relationship
boundaries.

I will know how
to be a
thoughtful friend.

I will know how to
mdndge dn unhealthy
relationship.

I will know to help

when someone

I will know that

I will know how to

T will know how to
use empathy to

I will know that
people respond to

I will know how to

T will know how to
recognise the actions
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